The term cognitive biases refer to the deviation of systematic patterns from the norm and/or rationality when it comes to judgment. Cognitive biases are studied often in behavioral economics and psychology and are associated with controversies when it comes to how they are classified or how they are explained. After browsing the multitude of cognitive biases in Wikipedia, the four I have chosen are;
1. Attentional bias- An example of attentional bias is when an individual is really hungry and finds himself distracted by images or words that are food-related. This example is meant to represent the availability bias type. 
2. Ambiguity effect- An example of the ambiguity effect is most people opting for a regular paycheck over the unknown payoff of a business. This example is meant to represent the behavioral theory bias type.
3. Belief bias- For example, all flowers have stamen; roses have stamens; therefore, roses are flowers. This example is meant to represent the truthiness bias type.
4. Gender bias- An example of gender bias is the assumption that women are suited less to jobs that require intellectual ability which is higher. This example is meant to represent false priors bias type.
The four cognitive biases when given room to influence thinking in a workplace can lead to problems that could be easily avoidable. To begin with, attentional bias can lead to problems that are easily avoidable as people in the workplace will be heavily influenced to for example food-related images or words when hungry and they will be less productive. Secondly, the ambiguity effect cognitive bias will influence thinking when it comes to payment in an organization. The employees will be working productively when on a regular paycheck and work unproductively over unknown payoff. Thirdly, belief bias can lead to problems that are easily avoidable as employees may value their own values more than the workplace values particularly when it comes to the issue of diversity. Finally, gender bias if allowed to influence thinking will lead to problems that could be easily avoidable such as men not recognizing the role women play in an organization.   
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